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ESG Approach MAURE !\9 PROM

ESG is full
° _. ' S .u yw ESG performance is fully integratgd'"
' nte rated l nt | into the Group’s strategy and forms
g an intrinsic part of our business model.
® Economic, environmental and social
th e b u s ' n ess performances are inseparable from the
. exercise of our business and the creation
, p e rfo rm a n Ce of value for all our stakeholders.
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In the IPCC scenario at 1.5°C, hydrocarbons still account for part

of the world’s raw materials, although used more for non-energy
purposes. Therefore, 0&G companies will continue to play a necessary
role. M&P will remain among the most «responsible» E&P players.




Pillars of the ESG strategy MAUR ELPROM

*Gabon (Ezang_g_) gnd Tanzania (Mnazi Bay)




Pillars of the ESG strategy

EXCELLENCE IN EMPLOYEE DEVELOPMENT PROMOTION
MANAGERIAL PRACTICES AND DIVERSITY OF WORKER SAFETY
AND SOCIAL RELATIONS

Social
commitments

Maintain the best
practices and
the most respectful
dialogue with employees
and communities in
order to be a top notch
employer and partner.

MAURELPROM

DIALOGUE UNIVERSAL ACCESS

AND ENGAGEMENT TO ENERGY
WITH COMMUNITIES

A 0 fatalities (employees
and contractors)

A Reduce LTIR and TRIR
to the first quartile
of the industry by 2030

A Local HR by 2050:

> Maintain 90% of local
employees in main
subsidiaries

> Achieve 75% of local
employees in leadership
positions in major
subsidiaries

A By 2035, develop access
to gas for all in the countries
in which M&P operates
Amplify initiatives to
connect local populations
to gas-to-power generation
centers by 2035

Our priority
Kobjectives

_g\
A Maintain ISO 45 001 /
Certification -
A Improve diversity
in the management bodies
> 30% women in management
committees at the HQ and main
subsidiaries in 2024
> 25% of women in management
positions at the HQ and main
subsidiaries in 2024
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Pillars of the ESG strategy MAURE LP ROM

BUSINESS ETHICS TRANSPARENCY INTEGRATION OF ESG CRITERIA
INTO CORPORATE DECISIONS
AND GOVERNANCE

Governance
commitments




Pillars of the ESG strategy MAURE !\‘9 PROM

DEVELOP GAS-TO-POWER, IMPLEMENT INVEST
CARBON CAPTURE « LOW CARBON » IN SUSTAINABLE
AND STORAGE INITIATIVES TECHNOLOGIES ENERGY

. Actor of the energy
Horizon and climate transition/

2050

A Expand the group’s
positioning from hydrocarbon
producer to energy producer

Promote access

to energy for all A Contribute to
in the most sustainable JIE ot mendSamEe
. y countries under
way possnble. the Paris climate agreement
to reconcile development
and climate

M Develop carbon capture
projects and provide
solutions to minimize
emissions





